In May 2010 Waterloo Engineering embarked on the development of a 2 nd generation online professional skills development program, WatPD-Engineering. Like its predecessor, PDEng, the program is composed of five online courses taken by Waterloo Engineering students while they are on work terms. These courses focus on providing background knowledge underpinning professional skills such as communication, project management, problem solving, conflict resolution, and teamwork and connect this background knowledge to the application of the skills in the workplace. Students take one course per work term until they have met the professional skills component of their degree requirements. Each course is expected to take a total time commitment of 20 to 30 hours over a 10 week period and students work on the courses outside of work hours.
ILLUSTRATIVE COURSE FEATURES
Two of the key course development challenges were to ensure that students could make the most their learning time while in the online environment and that engineering students would find the presentation by the philosophy instructors relevant to their experiences in the engineering workplace. The first challenge was addressed by using a weekly page design that clearly indicated the desired learning outcomes for the week and itemized the expected learning tasks and activities. The primary media for delivery of the course content was narrated slides but media for audio only, slides only, and transcripts were also provided. Typical assessments included weekly quizzes with multiple choice and short answer questions and bi-weekly critical reflection written assignments (typically requiring one page of writing).
The second challenged was addressed by including a ten minute video presentation by a Waterloo Engineering alumni speaking on a relevant experience or situation from either their co-op work term or early postgraduation experience. These presentations provided a high degree of authenticity to the weekly course content.
INITIAL FEEDACK AND DISCUSSION
The course was offered for the first time in the Winter 2011 term. Presently analysis of the student learning and reaction to the course is underway. An initial indication of the level of student engagement and learning in the course is that the course average was 78% which is significantly above the minimum grade of 60% required to earn a credit in the course (the course grade is reported on student transcripts as either credit or non-credit). Student participation in the course exit survey was over 90% and two thirds of the survey respondents provided written comments. On a five point scale (5 high and 1 low) the overall student evaluation of the course was 3.97. On a similar five point scale (5 often and 1 never) students reported finding connections in their workplaces to the course topics at 3.75.
While further follow-up is required to establish the long term effectiveness of the course, initial indications are that the course is highly successful. Using the traditional engineering design and development process enabled this success in spite of the compressed time available for course design and implementation. 
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